CAMELIDYNAMICS
GUILD P
Guidelines Appendix

(January, 2011)




10.

11.

12.

13.

14.

15.

16.

17.

CAMELIDYNAMICS & )
GUILD T
Appendix - Table of Contents

Glossary of Terms and Definitions

Camelidynamics Non-Compete Agreement

Master List of Educational Units

Camelidynamics Knowledge and Skills Checklist
Independent Study (IS) Description

Standard Independent Study Courses (currently available, 2011)
a. Standard IS - "Substitute for Advanced Training”
b. Animal Handling & Training Report

Application - Independent Study

Case Study - Animal

Case Study - Teaching

Free Lesson - Teaching Record

Free Lesson - Self-Evaluation

Free Lesson - Participant/Student Evaluation
Continuing Education / Training Form

Teaching Manual Submission

Teaching Record - Lesson, Clinic or Event

Member's Annual Record of Continuing Education (EU's)

Marketing Material



Appendix 1

CAMELIDYNAMICS =
Uil )
Glossary of Terms & Definitions

Antecedent - a preceding circumstance, event, object, style, phenomenon, etc.
(commonly used in animal behavior to identify the environmental event, circumstance,
etc. that was in place or occurred immediately prior to the observed behavior in the
animal)

Applied Behavior Analysis (ABA) - is the science of controlling and predicting
behavior that focuses on the observable relationship of behavior to the environment and
the events that predict behavior (antecedent). By functionally assessing the relationship
between a targeted behavior and the environment, the methods of ABA can be used to
modify that behavior. Research in applied behavior analysis ranges from behavioral
intervention methods to basic research.

ABA Education 8 wk intensive on line course — is a course of study in Applied
Behavior Analysis taught on-line by Dr. Susan Friedman of Utah State University, and is
offered typically in the fall of each year. For more information about this course visit
www.behaviorworks.com

Animal Behavior Workshop - is a workshop presented by Dr. Susan Brown in
Animal Behavior. These courses are offered in various locations, for more information
visit www.behaviorconnection.com.

Case Study Animal - is a report summary of an interaction with an animal that
conveys the background, interaction, observations, and prediction of future behavior. It is
designed as a way to give Camelidynamics a “snap shot” of a specific animal and
animal behavior, and your thought process and application of methods and/or
equipment to address the animal’s behavior or animal care giver’s specific need.
Preparing an Animal Case Study involves providing considerable detail over multiple
sessions, sometimes with feedback from the client and then submitting the case study to
Camelidynamics to begin a series of Socratic question and answer sessions with Marty.

Case Study Teaching - is a report summary of a teaching interaction with a student
that conveys the background, interaction, and observations of that individual with a
particular skill/animal and the predictions of future behavior. It is designed as a way to
give Camelidynamics a “snap shot” of a specific student and teaching interaction and
your thought process and application of methods and/or equipment to address the
student’s specific need(s). Preparing an Animal Case Study involves self-evaluation,
observation of the student, providing considerable detail and then submitting the case
study to Camelidynamics to begin a series of Socratic question and answer sessions
with Marty.




Glossary of Terms & Definitions (cont'd)

Contribution to the Teaching Manual - a formal written contribution to the
Camelidynamics teaching manual about a specific skill and follows the format provided
in this appendix. The format covers both the philosophy, suggestions of possible
applications, and a step-by-step approach to teaching the skill and includes photos,
descriptions and teaching suggestions.

Clinic / Workshop — is a gathering of people interested in learning the
Camelidynamics philosophy, methodologies, and specific techniques for working with
camelids and animal behavior. Teaching a clinics and/or workshop relies more on a
teacher’s ability to perform and communicate effectively to all audiences, as well as,
demonstrate techniques under pressure (demonstrating the technique with an animal
and teaching at the same time).

Demonstration - a promotional demonstration, show casing an aspect of the
Camelidynamics work in order to create interest and “buzz”. Demonstration s with live
animals are the most challenging format because of the animal variable, time frame
involved and the naiveté and potential skepticism of the audience. Demonstrations can
take varying forms and maybe paid or unpaid. Instructors are certified to conduct
demonstrations, Practitioners must get prior permission from the Camelidynamics office,
and Apprentice Practitioners are not authorized to do promotional demonstrations
(whether paid or unpaid).

Educational Unit (EU) - is a point value assigned to educational classes,
assignments or experiences that are available through Camelidynamics or approved
external educational resources such as: TTouch/TTeam, Applied Behavior Analysis,
and Animal Behavior coursework. Teaching or Public Speaking classes may also be
used to fulfill the Camelidynamics EU requirements to attain or maintain certifications,
and increase individual skills. The education to fulfill an EU requirement must extend,
enhance, update, or renew the knowledge of current and new methodologies,
techniques and equipment used (or developed) by Camelidynamics.

Specific Educational Units (EU) may be required for attaining/maintaining a specific
certification, and others may be optional, chosen to best meet individual needs.
Additionally, EU’'s may be accumulated and used for a period of up to 2 years (24
months). Thus, they can be carried over from one year to the next to help fulfill the
minimum requirements or to demonstrate additional education, training, skills and
contributions to the organization and camelids, as a whole. However, the credits are
earned and then used only ONE time.

Guest Moderator on the Forum — Marty McGee Bennett personally reviews each
post on the Forum, and responds to as many as possible. Camelidynamics Instructors
may be asked to learn how to moderate specific topics or categories on the Forum for a
period of up to one month. The Guest moderators will be trained by Marty, read all
incoming posts in that category, and respond on the Forum or refer them to individuals
that would be qualified to answer the post. Part of the training process will include Marty
reviewing the Guest moderator’s responses, prior to posting on the Forum.




Glossary of Terms & Definitions (cont'd)

Independent Demonstration of Skill —is a Video, Essay or Test submitted to
Camelidynamics for review to attain or maintain Camelidynamics certification(s). The
student is assigned a skill and presents this skill on a short video, or essay, or test that is
assigned by Camelidynamics. Once the video and/or paperwork is received and
evaluated the student will begin a series of Socratic question and answer sessions with
Marty.

Innovation in teaching — is a documented idea, game or creative enhancement to
the current teaching materials used by Camelidynamics for the Basics and Advanced
Training Clinics. Credit for this category will involve two things: providing the
documentation, instructions, photos, or prototype and demonstrating during a clinic to
solicit input, measure success, and suggestions for future modifications or
improvements.

Innovation in gear — is a documented idea for new gear or tools, or enhancements to
existing gear. The new gear or enhancement should assist in solving a training or
handling issue. The innovation also involves providing a prototype, a description of
when and how it should be used including photos and possibly a video, if needed.

Lesson — is a period of time spent on one or two subject areas. The time frame and
numbers of participants are such that, there is a relaxed and less structured atmosphere
with abundant time for hands-on practice and Q and A. Like riding lessons for example,
lessons are intended to be on-going with time allowed for practicing and refining the
skills from the previous lesson evaluated before moving on to new material. (Example:
on-going lessons would provide detail and assistance following a client’s attendance at a
basic clinic.) Lessons are very different from clinics or workshops which rely more
heavily on a teacher’s ability to perform, as well as, demonstrate Camelidynamics
techniques under pressure and to both demonstrate and teach at the same time.

Socratic Method of Teaching -is disciplined questioning between teacher and
student, that pursues many directions and many purposes, including: explore complex
ideas, uncover the truth of things, identify issues and problems, uncover assumptions,
analyze concepts, distinguish “what we know” -- from “what we don't know”, and to follow
out logical implications of thought. This teaching method does not provide automatic
answers to questions or assignments or even “grade” the assignment. The method asks
the student to continue to think about their own observations, conclusions and
assumptions and explore additional possibilities.

TTouch/TTEAM —is a body of work developed by Linda Tellington-Jones.
Camelidynamics found it's beginning in this work. Attending various courses offered by
Linda Tellington-Jones, or her instructors and practitioners, enhances the understanding
of the philosophy of Camelidynamics. For more information about TTEAM and TTouch
visit: www.lindatellingtonjones.com/




Appendix 2

CONFIDENTIALITY / NON-COMPETE AGREEMENT

For good consideration and as an inducement for Camelidynamics, the undersigned Practitioner
or Apprentice Practitioner hereby agrees not to directly or indirectly compete with the business of
Camelidynamics and its Instructors and practitioners, during participation in the Camelidynamics
Guild and for a period of Two (2) years following termination of Guild Membership,
notwithstanding the cause or reason for termination.

The term "not compete" as used herein shall mean that the Practitioner shall not own, manage,
operate, consult or be employed in a business substantially similar to or competitive with, the
present business of Camelidynamics or such other business activity in which Camelidynamics
may substantially engage now or in the future.

The Practitioner acknowledges that Camelidynamics and the Camelidynamics Guild shall provide
the Practitioner access to copyrighted educational material regarding Camelidynamics
philosophies and methodologies, lesson plans, other confidential material, customers and good
will. The Practitioner agrees to retain this information as confidential, and not to use this
information on his or her own behalf, or disclose same to any third party outside of the Guild for
any purpose other than to fulfill their teaching obligations representing Camelidynamics and its
partners.

This Confidentiality and Non-Compete Agreement shall be in full force and effect for the duration
of Guild Membership and for Two (2) years following Camelidynamics Guild termination.

Signed this day of 20

Camelidynamics, Founder

Practitioner or Apprentice Practitioner
| agree to the entire contents of this agreement, and signing this document electronically sigmfiednsent, and is binding for
the term of my Guild membership and for two (2) years following termination of thathership, notwithstanding the cause.
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Master List of Educational Units (EU)

Attend a 4-Day Camelidynamics Advanced Training 25 Clinic
Fee
Independent Study - Substitute for Advanced Training 25 Clinic
Fee
ABA** Education 8 wk intensive on-line course —Dr. Friedman 25 Reg Fee
Attend a TTouch/TTeam 5-Day Workshop 25 Reg Fee
8-wk On-Line Intensive Camelidynamics Course (Under 25 Reg Fee
Development - 2011)
Attend a 2-Day Camelidynamics Basics Clinic 10 Clinic
Fee
Organizing & Hosting a CD Event —Marty or other Instructor 10 n/c
Teach a 2-Day Basics Clinic — Submit Record to Marty 10 $150
(Appendix)
Teach a 1-Day Basics Clinic — Submit Record to Marty 10 $150
(Appendix)
Teach a 1-Day Clinic — Camelidynamics specific topic or 10 $150

refinement of CD knowledge and skills. Submit Record to
Marty (Appendix)

Attend a TTouch/TTeam 2-Day Workshop 10 Reg Fee

Private lesson given to Marty — in person 10 n/c

Attend a 1-Day Camelidynamics Basics Clinic 5 Clinic
Fee

Attend a 1-Day Clinic - Camelidynamics specific topic or Clinic
refinement of CD knowledge and skills Fee

(S}

Independent Demonstration of Skill — Video, Essay or Test 5 $150
Case Study — Animal (1 EU = 5 pts; max of 3) 5 $75
Case Study — Teaching (1 EU = 5 pts; max of 3) 5 $75
Animal Behavior Workshop — 1 Day, Dr. Susan Brown 5 Reg Fee
Contributions to the Teaching Manual 5 n/c
Innovation in teaching 5 n/c
Innovation in gear 5 n/c
Attend a course for Teaching, Public Speaking or Coaching 5 Reg Fee
Receive Private Lesson from Marty, Instructor or Practitioner 2.5 $75
Animal Handling/Training Report 2.5 n/c
Guest Moderator on the Forum 2.5 n/c
Teaching Report & Evaluation 2.5 n/c
Attend a Camelidynamics Demo — 4-6 hrs 2.5 Reg Fee
Forum Participation (1 EU = 10 posts) — credit for a max of 25 1 n/c
posts

Teach a Camelidynamics Demo — 2-4 hrs 1 n/c

*%

ABA = Applied Behavioral Analysis — Scientific Study of Behavior — Utah State University
(Dr. Susan Friedman)
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Knowledge and Skills Checklist

This list is a tool to help you understand the scope of the work we do with camelids. Some of the
items are actual techniques or methods others items are concepts that are important to
understand and some are situations that a practitioner of camelidynamics would approach
consistently.

Camelidynamics Philosophy

F

M T T T T T

F

Mission statement and the 5 principals that govern our work with camelids
Colander metaphor and how to use it
Handling vs. training relationship of the two
Flight, fight, freeze, fidget, faint responses
Laws of Camelidynamics
TTouch and TTEAM it’s relationship to Camelidynamics
Applied behavior analysis
Functional assessment
Antecedent, behavior, consequences
Understanding the science of behavior
Reward- punishment from scientific point of view
Respondent learning vs Operant learning
0 Desensitization
Marker based training techniques (using a clicker or other marker)

o O O O

Behavioral indicators in camelids

Tm

M T M T T T T T T T T T T T T T

Ears

Tail

Mouth

Balance

Head and neck posture

Breathing holding the breath

Slow blink, fixed stare

Swallowing and the timing of swallowing

Spitting types of

Clucking

Vocalizations

Body posture

Personal space with other camelids and with humans
Anticipating/predicting movement and behavior
Indicators a camelid is relaxed

Indicators a camelid is threatened

Repertoire of interspecies behaviors and what they might mean



Knowledge and Skills Checklist (cont'd)

Balance & Signals

F

M T T T T T T T T

Use of Bracelet

Leverage: when do you need, when you don’t want

Contact

Signals

Ratchet signal

Preempt signal

The ratchet slide

Yield

Meet & Melt

Understanding and explaining the problem with tug-release, steady push or pull

Body Position and Catching Techniques

F

M T T T T T T T T 7T T

The 4 points of animal movement and how to use them
o0 Escape route point
o Balance point
0 Stopping point
0 Turning point
Shoulder position and the effect of it on the animal
Wand Method
Weathervane how to use it for teaching and understanding body position
Midline Catch
Handler helper
When to use each method
Advantages and Disadvantages of each method
Snugging up catch rope
Keeping the catch rope organized
Laying the catchrope on animal’s back
Using the catch rope to balance the head

Preparing for Halter

F

M T T T T

TTouch for preparing the head for a halter

Importance of palpating both nose bone and jaw bone

Using catchrope for halter training

When and how to use the nose loop with the catch rope for halter training
Using a wand to put the nose loop over the nose with difficult animals
The handling helper



Knowledge and Skills Checklist (cont'd)

Halter Fit

F

F
F
F

M T T T T T

Understand anatomy of camelid head
Importance of jawbone and throatlatch relationship
Importance of nosebone and noseband relationship

Types of halters (Two-way adjustable, X-Style, Fixed Noseband), how they work, positive and
negative aspects of each

3 critical elements of halter fit
o saftey
o comfort
o effectiveness as a tool for communication
Using crownpiece of halter to assess halter acceptance
How to hold the halter
Re-buckling a zephyr halter when it comes apart
How to adjust a halter without taking the animal out of balance
Haltering with handler helper
How to take the halter off and keep the animal balance

Leading

m T 7T m

M T T T T

The process of teaching a llama or an alpaca to lead-using a clicker
Facilities to teach beginning leading
Coping with a bolt
Leading methods:

0 Grace of the Cheetah

o Elegant Elephant

0 Homing Pigeon
Leading with two leads and one handler
Maintaining contact as you lead
The Hokey Pokey
The statue exercise
Leading signals

0 Meet & Melt

0o Combing the lead

0 The ratchet slide

Obstacles

F
F

How to use obstacles-the playground of higher learning
Types of obstacles

Labyrinth

Plastic

Poles

Chunking down obstacles

Pick up sticks

Star

The Camelid Cavern of Confidence

O O O O O O

10



Knowledge and Skills Checklist (cont'd)

Herd Management
Restraint vs. Containment
Types of chutes good bad how to create a container
Use of container, chute, catch pen
Taming the Tiger rope
o Whatis it for
0 How to get the animal in and out of Tiger setup
F The neck wrap
o Putting on and taking off
0o When is it useful-when is it not

m T T m

F The Body Wrap
o Putting on and taking off
0o When is it useful-when is it not
F  When to use the body wrap vs. the neck wrap
F Starting a baby or weanling
o Pacing lessons (when, how much how often, age)

Barn and Pasture Design
Barn infrastructure: Camelidynamics Handling Facility
Flow of animals
Effective Herding
Herding tools: wand, herding tape
Sorting
Infrastructure to separate males and females
Cria Creep
The Camelidynamics Handling Facility
o How to build one, where to build one
0 How to use with one person or two
o Variations of the design to meet specific needs

M T M T T T T T

Medical Herd Management
F How to assist your veterinarian
F Injections

o SubQ
o IM
o v

F Buckeye blood draw
F  Giving no restraint injections
o With a helper and alone
F Giving injections to babies and weanlings

11



Knowledge and Skills Checklist (cont'd)

Medical Herd Management - continued
Oral worming

Looking in the eyes

Eye treatment

Fighting Teeth

M T T M T T T T

Rectals

Ultrasounds
Micro chipping strategies for helping
Helping an animal that is cast or tangled

Toenail Trimming
F How to use facilities to support desensitization training and trimming toenails
F Preparing animals for picking up the leg

m T T m

(0}
(0}
(0}

Up down up down exercises
Using TTouch or brushes
Managing the weight shifts

Picking up the leg

(0}
(0}

Physics-Front legs
Physics-Back legs

Working with another person

How to
How to

trim toenails-what to trim
trim toenails on the ground

Using a dremmel to shape toenails

Grooming/shearing

Hand vs. electric shears

Stand-up vs. stretch-out method

Preparing for shearing

Organizing for shearing

Getting an animal down and in the ropes for stretch out method
Headwork during shearing

Working with shearing professionals

Removing burrs from fiber

Trimming top knots or assisting with trimming

Understanding how to work with show staff, judges and veterinarians at a show without provoking

Modifications to the process that work and don’t work
Using the show-bracelet

Pre-emptive movement

Statue exercise without wand

Ring steward approach

F
F
F
F
F
F
F
F
F
Showing
F
conflict
F
F
F
F
F
F

Judge approach

12



Knowledge and Skills Checklist (cont'd)

Showing - continued

F Showing teeth
F Balancing for fleece for examination
F Preparing males for testicle check
F Color checking
F  Working with animal for performance classes
Husbandry

F Managing intact males
F Breeding
F Starting babies

F Catch rope use

F TTouch for babies

F Weighing babies
F Working with a mother and baby together
F Milking
F Novice Handler Syndrome

o Pitfalls with young animals what and when to correct

F Aggressive behavior: advising owners about options

Problem Solving

F

F
F
F

Types of difficult animals - strategies to work with them

Rehabbing animal that is resistant

Specific behavioral buttons —kicking, spitting, rearing, what tools to use
Keeping an open mind to behavioral challenges and changing the behavior

Teaching skills

F

F
F
F

b e e R A A

Coaching with the helping head or full sized training aid
Coaching from outside the catch pen
Learning the ONE thing to say technique
Safety issues

o Which animals to use

0 Checking pen safety

0 Liability considerations
Listening to participant questions/Understanding needs
Managing participants during workshop/clinic
Time management sticking to a schedule
How much to teach in what format-lesson vs. workshop
Structuring a series of lessons
Managing a group so that everyone’s needs are met
Professionalism

13
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Independent Study

The “Gold Standard” for Practitioner and Instructor continuing education is attendance at an
Advanced Training each year (25 EU), and some additional educational contributions to the
organizations through posts on the forum, hosting a clinic, case studies, contributions to teaching
materials, etc. However, as we try to meet the needs of a global, and busy, membership and
continue to increase the impact on the camelid industry, attendance may be prohibitive for any
number of reasons.

In lieu of attending an Advanced Training yearly, an individual may apply to follow an
Independent Study curriculum. The student will complete an application, and propose a
combination of Educational Units (EU), for a customized Independent Study course to either earn
the next level of certification, or maintain their current level. Camelidynamics will in turn review
and collaborate with the student, and they will finalize the curriculum and time lines for
completion. If accepted, payment for the Independent Study course must be paid before
commencing study or arrangements made for installment payments.

What is an Educational Unit (EU)? A point value assigned to educational classes, assignments
or experiences which are available through Camelidynamics Clinic formats, Independent Study
with Marty McGee Bennett, or additional external educational sources such as TTouch/TTeam,
Applied Behavior Analysis, Teaching or Public Speaking classes, etc. The education to fulfill an
EU requirement must extend, enhance, update, or renew the knowledge of current and new
methodologies, techniques and equipment used (or developed) by Camelidynamics. Some
Educational Units may be required for attaining a specific certification, and others may be
optional, chosen to best meet individual needs.

If a requirement for attaining a different level of certification within Camelidynamics is a course of
study developed and offered by another organization (examples: TTouch workshop, Applied
Behavioral Analysis (ABA) course or workshop, Dale Carnegie, etc.) a copy of the student’s
course completion certificate, will needed to be submitted to Camelidynamics to complete the
Independent Study, fulfill the requirements to maintain their current certification, or apply for a
different level of certification.

Benefits for Independent Study:
x Distance based learning, with limited travel or course work costs.
x  Ability to complete the course work at the student’s own pace and time availability
x Unlimited access to Marty and the other Practitioners, through the Guild Forum and the
private Practitioner Forum to complete the assignments.
x Personal review and coaching by Marty and teaching assistants

Experience required: Minimum of 2 years — hands-on involvement in the camelid industry

Education required to apply for Independent Study: Have attained the certification of
Camelidynamics Handler

14
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Standardized Independent Courses
(Currently available - 2011)

a. Substitute for Advanced Training Attendence
b. Animal Handling & Training Report

15
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Advanced Training Substitute

(An individual MUST have successfully completed at least one Advanced Training Clinic, prior to applying for an

3.

4.

Independent Study alternative to attending an Advanced Training.)

Submit a video clip of the following (3-5 minutes in length):

Working in a catch pen with 2-3 animals in the pen -

Use wand and rope to catch an animal;

Use rope techniques to advance to the animal and clip rope high on neck;
Balance the animal, and yourself, in the bracelet;

Do a couple of TTouch techniques with the animal’s head;

Put a halter on the animal and clip the catch rope to the halter and allow the
animal some space for a few seconds; and

Remove the halter from the animal and exit the pen.

Paoow

—h

Answer the following essay questions. Please use your experience with Camelids both
on your farm and in the show ring, to demonstrate your knowledge of animal behavior
and your own impact on that behavior.

a. A question designed specifically for your background and experiences that
Marty will craft and include here....

b. Please describe the individual steps you would take to teach an animal to come
forward, from a signal on a lead line, for the first time.

c. Please explain the concept of balance and give at least 3 examples of an animal
“in” balance and 3 examples of an animal “not in” balance.

d. Pick an animal from your herd that has a behavior that you find challenging.
Please describe the behavior. What is the “trigger” for the behavior? Develop a
written plan for how you would apply Camelidynamics methodologies to begin to
modify that behavior. After completing the plan, submit a journal of your work
and the progress of the animal and yourself during this training plan.

e. Explain the concept and value of TTouch for Camelids. Give two specific
examples of when it would be useful and appropriate to use this technique.

f.  When would you use a mid-line catch, rather than a wand and rope, to catch an
animal and why.

g. Explain the terms pre-empt and ratchet and give an example of when you would
use each, when working with one of your animals.

h. Explain the weather vane pose in a catch pen and the purpose.

i. Describe the Camelidynamics Handling Facility. When and why would you use a
series of panels and pens like this?

j.  Explain how you would teach an animal to load in a trailer.

Submit a video of teaching an animal to lead and respond to a signal. (May be several
sessions, but not more than 10-15 minutes total.)

Submit a video of working with feet. Have someone balance an animal and then
demonstrate the animal’s “comfort level” with legs and feet work and how you would
move forward to be able to trim the nail (you do not have to actually trim — but
demonstrate how you would approach the task).

Submit a video of leading an animal with lead and wand, over or around obstacles (3-5

minutes total).

16
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Animal Handling/Training Record
A report summary of an interaction with an animal that conveys the background, interaction,
results, and lessons learned and prediction of future behavior. It is designed as a way to give
Camelidynamics a “snap shot” of a specific animal behavior, and your thought process and

application of methods and/or equipment to address the animal’s behavior and various results as
you change the environment or your own behavior.

Your Name: Date Submitted:

Animal’s Name: Age: Sex:

Location of observations and interaction with this animal:

1.  What specific animal behavior is the “focus” of this record?

2. Describe the environment in which you are observing the animal and the animal’s
behavior (prior to any interaction).

3. What are the things in the environment, or interaction with humans or other animals,
which seem to affect or trigger the specific behavior that is the focus of this report?

4. What is the outcome you would like to achieve with the animal (very specific and very
small improvement)?

5. Can anything in the animal’s environment be changed to produce the desired result(s)?
If yes, please list each thing individually, why you choose that “thing” to change, and what
impact you think each change will have.

6. What specific methodology (Camelidynamics and other) and/or specific equipment will
you use for your interaction with the animal to achieve your desired outcome? Why did
you choose this method or equipment?

7. Please list the things that you changed in the environment or technique or gear you used
and the result of each interaction?

8. If you left things this way, what is your prediction about the animal’s future behavior?

9. What would you suggest as the next steps for the animal to get closer to attaining
your desired outcome and how would you implement them?

17
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Application for Independent Study

Please complete the application for a customized Independent Study course to earn the next
level of certification, maintain the current level, or fulfill a certain requirement, which you are
unable to accomplish through the traditional clinic attendance or course work. Camelidynamics
will, in turn, review and collaborate with you to finalize the curriculum, and time lines for
completion. If the application is accepted, payment for the Independent Study course will need to
be paid before commencing study or arrangements made for installment payments.

Date: Name:

Current Camelidynamics Certification: Date Awarded:

Proposed curriculum for your course of Independent Study (very detailed):

At least 3 Objectives you would like to accomplish through Independent Study:

1.
2,
3.

Number of Educational Units requested for this Independent Study:

Commitment to complete Independent Study by what date:

18
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Case Study - Animal

This case study is designed to help you learn to apply Camelidynamics tools and methods to
problem solve with an animal. This form is meant to help you focus on issues that involve the
animal and its ability to change and learn with your help. The Case Study process is interactive.

It will follow the Socratic teaching method of asking questions to probe further into the specifics of
your answers, observations, and predictions.

The objective of this process is to provide you with a greater understanding of the objectives of
working with animals using the principles of Camelidynamics. The Case Study components are
outlined below:

1) Choose an animal on which you will focus.

2) Answer the following questions and provide as much background as possible about the
animal subject you choose.
a) Animal’s name

b) Age
c) Sex

2) History of this animal and a specific behavioral problem-please be as detailed as possible
about the animal and the animal’s current environment. (Examples: recent changes in herd
structure, physical layout, medical or physical problems, eating routines, barn and pasture
arrangements, recent travel, show considerations, etc.)

3) Description of the behavior. (Examples: Alpaca leaps in the air when touched, llama plants
his feet and will not walk forward OR...)

a) Describe what seems to provoke the behavior? When, where and with whom is the
behavior most likely to occur?
b) In the case of a behavioral problem what has been tried so far to change the behavior?

4) Description of desired training outcome (i.e. teaching a llama to lead, teaching an alpaca to
accept toenail trimming, OR).

5) Describe the training plan you designed for the animal. What Camelidynamics tools (or other
tools) do you plan to apply and why.

6) Describe each session with the animal. What was accomplished? What behaviors did the
animal exhibit that caused you to either proceed with your original plan or change the plan
and why?

7) Predictions of future behavior with this animal.

8) Email your submission to staffmember@camelidynamics.com. Marty McGee Bennett will
review your submission and you may continue the process with Marty, or with an assigned
instructor. Marty will review all responses and provide feedback either during the process or
at the end.

19
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Case Study - Teaching

This case study is designed to help you learn to teach Camelidynamics tools and methods to a
client. This form is meant to help you focus on issues that involve your ability to explain
Camelidynamics, assess a client’s ability and outline a course of study. Teaching
Camelidynamics to others is more involved in that it requires not only a solid grasp of the
techniques and philosophy but the ability to explain both in a way that motivates a client and
insures a degree of success. The Case Study process is interactive. It will follow the Socratic
teaching method of asking questions to probe further into the specifics of your answers,
observations, and predictions you think will occur.

The Case Study components are outlined below:

1. Client’s Name (This can be an alias, but please use a real person and not a composite of
several people.)

Approximate Age and Gender
Clients History - to include experience with animals in general, and camelids in particular.
(Additionally, the extent of your experience with this client and the extent of the clients
experience with Camelidynamics.)

4. Description of the desired outcome of the lesson — client’s request. (If the lessons
involve success with a particular animal... what would success look like? If the client is
interested in acquiring a particular skill what is this skill?)

5. Ifitis a specific behavioral problem, what is the behavior specifically? Has the client tried
other methods of training or handling? What was their experience?

What brought this client to you?
Describe the training plan you designed for the animal/client pair. What Camelidynamics
tools do you plan to try first and why?

8. Describe each session with the client. What was accomplished? What challenges did
you encounter? For example--resistance to the methods, personality quirks, physical

limitations, facility problems etc.
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Free Lesson-Teaching Record

A summary of an interaction with an animal and/or client through teaching a lesson that conveys
the background, interaction, results, and lessons learned, by the client. It is designed to give
Camelidynamics a “snap shot” of a specific lesson to highlight teaching and strategic advisement
for the client and their current level of skill with the particular animal — involved in the lesson — or
the skill the client would like to learn and acquire.

Your Name: Date Submitted:

Student’s Name: Appx Age: Sex:

Location of interaction with this student and/or a specific animal:

1.  What was the specific “focus” of this lesson?

2. Did the student request this focus, or did you make the decision and suggest it, based on
your initial observations?

3. Describe your initial observations of the client and the environment in which you are
interacting with a specific animal. If at all possible, ask the client to demonstrate their
interaction with the animal so that you can observe first hand. If you are not working with
a specific animal, but rather a concept or with training aids, please describe the client’s
“paseline” of knowledge and skill with the method or gear that you will be teaching.

4. What is the outcome the client would like to achieve, from this specific lesson and
interaction with you (very specific and very small improvement)?

5. What specific methodology (Camelidynamics and other) and/or specific equipment will
you demonstrate and discuss?

6. Why did you choose this method or equipment?

7. Did the client try this new method with an animal? What was the outcome?

8. What is your prediction of the client’s future use of the method or equipment?

9. What would you suggest as the next steps for the client — if you were to work with him or
her again, or if someone else were to work with this client?

Please complete and submit to staffmember@camelidynamics.com.
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Free Lesson-Self- Evaluation

Your Name: Date Submitted:

Student’s Name: Appx Age: Sex:

Location of interaction with this student and/or a specific animal:

1) What was the specific topic or topics of this lesson?

2) Number of students:

3) Please give a brief description of the topics you covered through explanation.
4) Did you use any training aids to demonstrate your lesson?

5) Did you have the students practice on the training aids?

6) Did your explanation and demonstration give the students enough knowledge to be
successful when they tried themselves?

7) What types or specific questions did they ask?

8) Did you then demonstrate this technique or concept on a live animal or animals? Please
describe the demonstration and the outcome.

9) Did the client or student attempt the skill or technique on a live animal? Please describe the
event and the outcome.

10) Which issues or errors did you choose to comment on while the student was IN the catch pen
working and which issues/errors did you choose to ignore at the time? What was the
student’s description of their work in the pen?

11) What did the client or student achieve, from this specific lesson and interaction with you ?

12) What ONE piece of advice were you able to give them to help them be more successful in the
future and continue to work on over time?

13) What modifications would you make in your presentation or demonstration for the next time
you teach this topic?

14) What did this lesson teach YOU?

Thank you so much for your time. Please complete and submit to
staffmember@camelidynamics.com. Please be as honest as possible, your answers will
be kept in confidence and only used to help you and the Camelidynamics teaching
program.
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Free Lesson-Participant/Student Evaluation

Your Name: Date of lesson:

Apprentice, Practitioner or Instructor’'s Name:

Location of lesson:

1) What was the specific “focus” of this lesson?

2) Did you request this focus, or did the Apprentice, Practitioner, or Instructor suggest it, based
on their initial observations?

3) What specific methodology (Camelidynamics and other) and/or specific equipment did the
teacher demonstrate and discuss?

4) After the explanation, presentation or discussion did you practice on any training aids?
5) Did you try this new method with an animal? What was the outcome?
6) Do you think you will use the method or equipment in the future?

7) Did the instructor ask for your questions, listen to you, and provide adequate answers or
explanations?

8) Did you feel the instructor knew the material and demonstrated the skill successfully?

9) What suggestions would you make for the instructor so that they could be a better teacher or
communicator?

10) What is the outcome you wanted to achieve, from this specific lesson?
11) Will you try or practice the things you learned today in the future?

12) Was the time you spent valuable for you and/or your animals and why?
13) Would you recommend Camelidynamics to others?

14) Would you recommend this particular teacher to others?

Thank you so much for your time. Please complete and submit to
staffmember@camelidynamics.com. Please be as honest as possible, your answers will
be kept in confidence and only used to help the individual and Camelidynamics.
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Continuing Education/Training Form
Name: Date:

Please list the educational units you have completed below. If the course is outside of
Camelidynamics, please attach a copy of the certificate of completion or
accomplishment to this list. If you are using these EU’s to attain or maintain a
certain level of certification within Camelidynamics, please list the level below.

I would like to use these credits to (circle one) ATTAIN or MAINTAIN the level of

within Camelidynamics.

Date Name of EU Instructor # of EU’s

Complete and submit by email to staffmember@camelidynamics.com.
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Teaching Manual Submission

Date: Name:

Title (Topic or Skill):

General Description of Topic, Skill or Technique:

Purpose of Topic or Skill for the animal and handler:

Possible applications and explanation of when each application may be

appropriate:

1. xxx

2. xxx, etc.

What is the best environment or conditions for the animal and/or human for
successfully teaching or completing this topic, skill or technique?

Is this skill or technique “handling” or “training” and why?
What are the benefits to the animal of this technique?
What are the benefits to the human?

How will you know, or be able to measure, whether you have used (or taught)
this skill / technique successfully?

Please list and describe each of the steps of implementing this topic or skill, in
as much detail as possible, in sequential order.

1. xxxxx
2. XXXXX
3. XXXXX
4. etc.

Please also attach pictures, drawings or video (or both) and send to
staffmember@camelidynamics.com.
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Teaching Record - Lesson, Clinic or Event

Please complete a form for each PAID lesson, clinic or event that you teach for credit
toward the Educational Units required to attain or maintain Camelidynamics teaching
certifications.

Date: Name:

Date of Teaching:

Address:

Host:

Type of Teaching (i.e. Lesson, Clinic or Event):
# of Attendees:

Length of Lesson, Clinic or Event:

Material Covered:

Evaluations given to participants? Yes No

Self-Evaluation completed and submitted to staffmember@camelidynamics.com?
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Member's Annual Record of Continuing Education (EU's)

Year: Name:

Please list the education you have completed during this calendar year. List both
Camelidynamics education and other related or approved education you have
completed. If the course is outside of Camelidynamics, please attach a copy of the
certificate of completion or accomplishment to this list.

Date Name of Course/ Clinic/ Education Instructor Location

Complete and submit by email to staffmember@camelidynamics.com.
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Member's Marketing Materials

Associate Member

(This page is currently under development and will be complete by 04-30-11 and
distributed to all currently certified members — and posted as part of the document
available to others on the Forum)

Handler

Apprentice Practitioner

Practitioner

Instructor
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